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Points of Practice

Out of the Office:
Progressive Policies Improve
Employees’ Work/Life Balance
by Kegler Brown Hill + Ritter Attorneys
Too many professionals worry about taking
time off, but even though there’s work to be
done, we need to take care of our own mental
health. According to attorneys at Kegler Brown
Hill + Ritter, sometimes it’s possible to do both.
Jeff Nein, IP Attorney

While my fiancé was serving an extended residency rotation
in Italy, I attended a conference in Spain. I created a plan to
travel to Palermo, Sicily, after the conference, and spend a
couple months working out of the office. It wasn’t a vacation–
more of a change of scenery.
To accomplish this, I started communicating and
coordinating with firm directors early on, putting goals in
place that helped me be effective abroad. Also, my firm’s
policy on technology allows for secure, remote access to
everything I need, no matter where I am. Even overseas, I was
able to communicate with clients, complete project tasks
and meet my billable hours, and I was thrilled to be with my
fiancé without taking significant time away from work.

Vinita Mehra, Co-Leader,
Global Business Practice

I was born in Mumbai, where much of my family still lives,
and India is critical to my practice. Virtual offices are
helpful, but in order to maintain both business and personal
connections, I must travel to India regularly.
Last year, I balanced client visits with family activities by
having my husband and children
join me for the final 10
days of a 20-day trip to
India. To make this
trip
worthwhile,
planning began a
year and a half
in advance. I
was involved
in the firm’s
budgeting
process and
paid for my

family’s travel myself. We
made sure to maximize my
useable time abroad before my
family arrived and scheduled
business meetings with
local
companies
and
organizations accordingly.
This trip helped me maintain
and make new business
relationships, and allowed my
children to stay connected to
their family. Afterwards, the firm
was able to gauge the trip’s value
in a number of ways: new clients or
new work from existing clients, as well as
positive client responses and continued or improved
communication.

Katja Garvey, Global Business Attorney

We have a longstanding relationship with German law firm
Friedrich Graf von Westphalen (FGvW) and in 2015, I spent
a three-month secondment at their Freiburg office. This
opportunity came early in my career, and as a native German
building a practice around the European market, it was an
invaluable professional and personal experience. During
my time at FGvW, I attended seminars and conferences
in multiple countries, worked on international projects,
attended local trials and, together with a colleague from our
Columbus office, presented to FGvW attorneys and clients
on U.S. legal issues relevant to German companies, all while
continuing to work on Kegler Brown projects.
One of the personal perks of this secondment was that my
husband was able to join me. He’d never lived outside of
the U.S. before, so this trip allowed me to introduce him
more to my culture and experience it together. We had the
chance to take weekend trips to the Alsace area in France,
explore the Black Forest around Freiburg, visit my family
and friends, and get all the benefits of being “out of the
office” while still gaining experience practicing German
law, building relationships with German and European
referral sources and further connecting Kegler Brown
to FGvW. And in September 2017, attorneys from
FGvW visited our office in Columbus and teamed with
our attorneys for a presentation on doing business in
Germany.

Recently, Kegler Brown revamped its
parental leave policies. We include
attorneys and staff, have multiple
leave options for both male and
female parents of biological or
adopted children, and provide
additional leave time for parents
of multiples – which came in handy
when we had an attorney give birth to
twins this year.

In the last year, eight of our attorneys,
including myself, welcomed new
children. After my wife and I had our
first son, Dean, I fully utilized the
firm’s parental leave policy. Rather
than utilizing parental leave time
as a block, I had the flexibility to
spread the leave out, using it over
time, which is one of our policy’s
greatest benefits.
It is refreshing to work at an
organization where employees are
encouraged to utilize parental leave
and are not looked down upon. The
arrival of a child is definitely a time to
be out of the office, and spreading out
my leave helped me be there for some
of the heavy lifting after the rest of our
friends and family went home. Plus, I
had the opportunity to spend more time
at home with my family than I would
have if I had taken it all at once.

Lori Fuhrer, Litigation Attorney

Sometimes all that’s stopping you from
getting time away from the office is you.
Sometimes you just need to go. I turned
50 last year, and it was a milestone
I didn’t want to leave unmarked. As
attorneys, the life we’ve chosen often
demands burning the candle at both
ends. We’re used
to running

both a marathon and a sprint. But,
if we’re going to keep that pace, we
have to give ourselves permission to
recharge when we can, to pay ourselves
back. When I turned 50, I had a good
excuse to do just that.
To recharge my mind and my body,
I travelled to California, to a remote
Buddhist monastery where I spent a
week meditating, cooking, hiking and
soaking in hot springs. I was looking for
solitude, but when I got to the mountain
and realized my week without cell
coverage had started, I felt momentary
panic. I knew my team would have
everything covered at work, but it took a
little while to stop looking at my phone.
I’m changed by the experience. I’m
still a perfectionist, and I still work a
lot of evenings and weekends. But, I
have renewed appreciation for the craft
we practice as lawyers, and for the
meditative quality of doing work we love.
I see more opportunities to listen and
I judge myself less harshly. And, I live
without the regret I might have felt if I’d
not gone. Turning 50 was a milestone,
deserving to be marked in this way, with
something truly memorable.

Lori Fuhrer

Katja Garvey

Vinita Mehra

Jeffrey Nein

lfuhrer@keglerbrown.com

vmehra@keglerbrown.com

kgarvey@keglerbrown.com

jnein@keglerbrown.com

David Wilson

dwilson@keglerbrown.com

23 | Columbus Bar L aw yers Quarterly Winter 2018

